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Let’s dive deeper into all things 
Generative AI
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Who is Vanessa Raath?



@Van_Raath

I have trained 
over 1000 
Recruiters from 
over 100 
countries since I 
started my own 
business in 2018



@Van_Raath

I have delivered 
Keynote Talks 
in Europe, 
North America, 
Australasia & 
Africa. 
South America 
is coming up….
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I’m privileged 
to live in God’s 
Garden –
Plettenberg 
Bay, South 
Africa
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When I am not 
working, I am 
usually doing 
this…
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https://www.facebook.com/groups/thetalenthunters
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My Sourcing Philosophy – the 
three boxes you need to tick to 

be successful in this industry
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To be a great Sourcer of Talent, 
you need to master the 
following…

1. Have a solid digital footprint with an 
awesome online brand. You need to have 
established your online credibility.

2. You need to be able to find candidates 
that no one else can find.

3. You need to be able to compose a 
compelling message that passive Talent 
will respond to. 



@Van_Raath

Please don’t 
be this 
person…
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Perspective: 
Generative AI is only as good as 
the Prompter and the Screener
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Perspective: 
Generative AI is here to 

empower & accelerate us, not to 
automate & replace us
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Will Generative AI replace Talent 
Sourcers & Recruiters? 

Yes, but only the mediocre / bad 
ones. The good ones will use AI as a 

tool to elevate their game
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The 5 Top Soft Skills Talent 

Sourcers will need in a 
world of Generative AI
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1. Fine-tune our    
Communication Skills

2. Grow our Empathy
‘muscle’

3. Build Relationships &
Communities

4. Develop Critical Thinking  
Skills 

5. Be Agile & Adaptable

We need 
to…. 
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Lensa: photo & pictures editor



@Van_Raath



@Van_Raath

I promise 
that I am 
not 
squint…
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Let’s start with Image 
Generators
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DALL·E 2 is an AI system 
that can create realistic 
images and art from a 
description in natural 
language.

“A giraffe and a zebra in 
Water colour”

https://openai.com/product/dall-e-2
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“An oil painting 
portrait of a rodent 
wearing medieval royal 
robes and an ornate 
crown on a dark 
background”
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“Business Folk sitting 
around a boardroom 
table dressed as 
Pirates in the style of 
digital art”
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“Digital art of a modern 
boardroom setting where 
business professionals of 
diverse gender and descent are 
engaged in a meeting. 
Interestingly, they are all 
dressed as pirates with tricorn 
hats, eye patches, and other 
pirate attire. The scene is both 
humorous and intriguing, as 
they maintain their corporate 
demeanor while donning the 
adventurous pirate outfits.”
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“The image depicts a group of pirates, 
complete with traditional pirate attire 
such as tricorn hats, eye patches, and 
colourful bandanas, sitting around a 
modern boardroom table. The scene 
merges the adventurous spirit of piracy 
with the formal, strategic planning of a 
corporate meeting. The room features a 
large, sleek table, comfortable chairs, 
and a projector screen displaying a map 
of the Caribbean. Various navigation 
tools like compasses and maps are 
scattered on the table, alongside laptops 
and smartphones, offering a humorous 
contrast between eras. The pirates are 
engaged in animated discussion, with 
some gesturing towards the screen, while 
others take notes or debate strategies. 
The lighting is soft and ambient, 
highlighting the details of their costumes 
and the modern technology around 
them.”
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ChatGPT 
– today’s most common 

Buzzword
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“ChatGPT is an artificial intelligence (AI) 
chatbot developed by OpenAI and 

launched in November 2022. 

It is built on top of OpenAI's GPT-3.5 and 
GPT-4 families of large language models 

(LLMs) and has been fine-tuned (an 
approach to transfer learning) using both 

supervised and reinforcement learning 
techniques.”

- Wikipedia

What is 
ChatGPT?



@Van_Raath
https://www.statista.com/chart/29
174/time-to-one-million-users/



@Van_Raathhttps://www.techrepublic.com/article/chatgpt-professonal-education-udemy/
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Think of Google’s results being like a 
library, where Chat GPT will give 

you the specific book that you are 
looking for
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• GENERATIVE – Where previously, 
search engines like Google & Bing 
could only retrieve information, GPT 
can generate its own info, quicker 
than we can. 

• PRE-TRAINED – Based on data that it 
has been fed. So OpenAI fed ChatGPT 
the whole Internet up to 2021. This info 
has been reinforced by humans who 
train the algorithm.

• TRANSFORMER – Techie jargon but 
basically transforms numbers/code 
into text for us. 

GPT stands for 
"Generative Pre-
trained 
Transformer"
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There are several 
different 
ChatGPTs that you 
can use these days

https://www.visualcapitalist.com/ranked-the-most-popular-ai-tools/
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•OpenAI – Free & Paid for 
versions

•You.com

•Perplexity

•Bard

•Bing Chat

•Poe

My favourites
are: 
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How can we use ChatGPT for 
Recruitment Purposes?



@Van_Raath

•Competitor Analysis/Research

•To write a Role/Job 
Description

•To generate Interview 
Questions

•Help to write a Job Advert

•Help to summarise 
documents, Acts and Policies

Some Ideas
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“ChatGPT is a starting point, not 
an ending point. It will not write 

everything perfectly for you, and 
you still must edit”

- Suzanne Lucas – the Evil HR Lady
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Generative AI can also be prone to:

Poor Math Skills Hallucinations Out of Date Data
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The way we should use Generative 
AI is as follows

• Get you from 0% to 60%

• Get you from 75% to 100%
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It’s all about the Prompts
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Steps to Create the Best Prompts

Have a clear 
objective – what 
are you trying to 
achieve?

1

Break down tasks 
and create 
prompt(s) – baby 
steps are 
important!

2

Review, shorten 
& sharpen the 
prompt

3

Run prompt, 
evaluate the 
result & iterate

4
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My Favorite Prompt Framework

Simulate a persona

Write your task

Outline the steps to complete that task

Give it context and constraints

Specify the goal

Format the output
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Let’s look at a 
Real Life Example
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FRAMEWORK IN PRACTICE

Simulate a persona You are a recruiter with 10 years experience in the 
Tech industry

Write your task Your task is to create a technical assessment for a 
Python engineer

Outline the steps to 
complete that task

The assessment should cover the following topics, 
among others: 
• Python syntax and language features 
• Object-oriented programming 
• Data structures 
• Algorithms 
• File I/O 
• Networking 
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FRAMEWORK IN PRACTICE

Give it context and 
constraints

The assessment should be designed to be completed within a 
given time limit, such as 60 to 90 minutes, with a mix of 
multiple-choice, short-answer, and coding questions. The 
questions should be challenging but not impossible, with a 
range of difficulty levels.

Specify the goal Please also include clear instructions on how the assessment 
should be administered and graded, such as whether the 
candidate should have access to external resources, whether 
they should be allowed to collaborate with others, and how 
you will evaluate the responses to the coding questions.

Format the output Please provide the assessment in a format that can be easily 
shared with potential candidates, such as a Google Doc or 
PDF.
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You can add: 
Ask me three questions to 
ensure that you have fully 

understood my Prompt
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Free Tools to detect Generative 
AI
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https://www.aicheckertool.com/
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https://www.zerogpt.com/
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The Biggest Game Changers for 
Recruiters
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Go and explore – Vidyo.ai
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Go and explore – speakai.co
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Go and explore – Slides.io
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https://www.slidesai.io/
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Choosing a Recruiting Course in the Academy

This presentation provides an overview of the two recruiting 

courses offered in the Academy and the key differences 

between them.



Course 2 - Non-Technical Recruiting

● Designed for non-technical recruiters 

and sources.

● Shows how to recruit on LinkedIn 

without expensive licenses and 

contracts.

● Covers Facebook, Twitter, and 

Instagram.



Course 3 - Technical Recruiting

● Covers searching for tech talent on 

LinkedIn, Facebook, Twitter, and 

Instagram.

● Includes 10 additional technical 

platforms such as GitHub, Stack 

Overflow, and Dev.

● Double the length of Course 2 due to 

extra content.



Choosing a Course

● Choose Course 2 for non-technical 

recruiters and a focus on LinkedIn, 

Facebook, Twitter, and Instagram.

● Choose Course 3 for a more 

comprehensive approach that 

includes technical platforms such as 

GitHub and Stack Overflow.



Additional Training Sessions

● Contact the trainer to set up 

additional training sessions.

● Q&A sessions with the trainer can be 

arranged for team learning.



Conclusion

● Choose the course that best fits your 

needs and goals.

● Contact the trainer for more 

information and support.



Thank you for your time and attention 
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Stay up to date: 
https://www.futurepedia.io/
https://www.futuretools.io/
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An interesting 
thought
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What are the ethical implications? 
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“This is why TRUST 
is so important:
Do people trust you 
already?
Do people know and 
recognize your 
Brand? 
Think of your own 
WhatsApp chats”
- Hung Lee
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“Why are you better than 
Generative AI?”
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It really is up to you!
You are in control of how 

your future will play out…
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van@vanessaraath.com 
+27 (0) 78 4600 189

@Van_Raath

https://academy.vanessaraath.com
https://www.linkedin.com/in/vanessaraath

Thanks for Listening

https://academy.vanessaraath.com/
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