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Why has engaging candidates 
become so difficult?
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…well, there’s this
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HUMANS CRAVE 
CERTAINTY & 

TRANSPARENCY
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JUDGEMENT!

Your behaviour is what keeps someone’s 
aZen[on through the recruitment process. 

Recruiters are in the business of rejection. 



1. Google* Those Involved 
In Hiring!

*or use Baidu, Bing, DuckDuckGo, Exalead, 
Gigablast, Munax, Qwanr, Yahoo!, Yandex etc.
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2. Look Like A Company 
Worth Talking To!



@KatrinaMCollier
She/Her
He/Him

They/They



@KatrinaMCollier



3. Communicate Respeceully



@KatrinaMCollierUnexplained invita[ons



@KatrinaMCollierExplained invitations



@KatrinaMCollierTemplates



@KatrinaMCollierStand out from the crowd!

@RecruitMark

• BombBomb
• Odro
• Hinterview
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ConveyIQ
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Increase candidate engagement by:

1. Looking worthy of someone’s [me

2. Looking like a company worth talking to 

3. Being a great communicator
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Recruitment Is Easy When People Feel They MaZer 


